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, QUiCkiSh Reads THE CANOPY | AB

« Case Study: How Can Gender-Responsive Media Effectively Increase Women's Economic

Empowerment? (WIN TechnoServe)

- Effective Support for Women Entrepreneurs Goes Beyond Skills Training (Cristina Manfre and Lucinda
Francisco, TechnoServe and Business Fights Poverty)

- Evidence Summary: Advancing Women’s Economic Empowerment (Banyan Global)
« Infrastructure Solutions: Built for Women (Julia Chambers, Moa Westman, and Carmen Niethammer)

» Multi-Dimensional Poverty Analysis and Market Systems Development: What are the differences and
How Could They Be Combined? (Swisscontact)

- Women-Inclusive Return On Investment (WI-ROI) Framework: Executive summary (Erin Markel,
Meghan Bolden, Larissa Schneider, and Queena Li, MarketShare Associates, DAI)

Age (Youth & Older Populations)

* The Fallacies of “Youth”: Finding New Solutions for Young People in Coffee Growing Communities
(Joanna Furgiuele, Hanns Neuman Stiftung )

People with disabilities

« Language Guide: People with Disabilities (Amy Agarwal, EngenderHealth)



https://static1.squarespace.com/static/5c18c02731d4df191789c311/t/6368f9442c601f56380971e9/1667823966651/Media+Case+Study.pdf
https://businessfightspoverty.org/effective-support-for-women-entrepreneurs-goes-beyond-skills-training/
https://banyanglobal.com/wp-content/uploads/2022/10/Social-Norms-Infographic_508-final-approved-8.16.22.pdf
https://www.eib.org/en/essays/infrastructure-gender-gap
https://www.linkedin.com/posts/swisscontact_multi-dimensional-poverty-analysis-msd-activity-6993138936457875456-wKqz?utm_source=share&utm_medium=member_desktop
https://www.marketlinks.org/sites/default/files/media/file/2022-11/Executive%20Summary%20Women-Inclusive%20Return%20on%20Investment%20%28WI-ROI%29%20Framework.pdf
https://www.hrnstiftung.org/the-fallacies-of-youth-finding-new-solutions-for-young-people-in-coffee-growing-communities-25-magazine-issue-11/
https://www.engenderhealth.org/wp-content/uploads/2022/10/Language-Guide-PWD-ENG.pdf

™ Insightful Infographics THE CANOPY 48

WI-ROI Framework

Tips to develop impact
gender-responsive me

Gender-
based
violence
response
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RETURN
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through paid

they watch? . advertisements. Women- Women-
partners with the targeted centered
largest audiences. supplier product and

diversity services

Develop rigorous and/or
P rig programs () design

innovative audience and impact
-

WIN'’s motto is: “If you can't
measure it, it didn't happen”

Supply Chains Consumers

Innovate using
edutainment such as
radionovelas, business
competitions, talk shows,

Women-
inclusive

and incorporate a gender S programs targeted
lens to engage your throughout marketing
audience. supply chains and sales

Women-Inclusive Return On Investment (WI—
ROI) Framework: Executive Summary (Erin

Case Study: How Can Gender-Responsive Media
Effectively Increase Women'’s Economic
Empowerment? (WIN TechnoServe)

Markel, Meghan Bolden, Larissa Schneider, and
Queena Li, MarketShare Associates, DAI)



https://static1.squarespace.com/static/5c18c02731d4df191789c311/t/6368f9442c601f56380971e9/1667823966651/Media+Case+Study.pdf
https://www.marketlinks.org/sites/default/files/media/file/2022-11/Executive%20Summary%20Women-Inclusive%20Return%20on%20Investment%20%28WI-ROI%29%20Framework.pdf

Guidance THE CANOPY [ AB

- Best Practices for Integrating Gender Equality and Women’s Economic

Empowerment in SME Programming in M-SAWA (Calais Caswell, Winnie Musiomi
and Ann Sabania, MEDA)

- Creating a Gender-Equitable Workforce in India: What Will It Take? (Puneet
Goenka Vikram Jain Roshni Mukherji Sujata Rathi)

- Gender-Sensitive Approaches to Value Chain Development: A Complementary
Guide (ILO)

- Gender Responsive Procurement in Asia and the Pacific: An Opportunity for an
Equitable Economic Future (thjq Freiwald, Keiko Nowacka, WeEmpower Asia, UN
Women and Asian Development Bank)

- Systems, Power, and Gender: Perspectives on Transformational Change
(Jennifer Colville and Kawtar Zerouali, UNDP)

- Toolkit for Enabling Gender Responsive Urban Mobility and Public Spaces (World

Bank)



https://www.meda.org/document/best-practices-for-integrating-gender-equality-and-womens-economic-empowerment-in-sme-programming-in-m-sawa/?wpdmdl=46108&refresh=63a14d7e3f3301671515518
https://www.fsg.org/resource/creating-a-gender-equitable-workforce-in-india/#resource-downloads
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/---ifp_seed/documents/publication/wcms_850695.pdf
https://www.adb.org/sites/default/files/publication/840111/gender-responsive-procurement-asia-pacific.pdf
https://www.undp.org/publications/systems-power-and-gender-perspectives-transformational-change
https://openknowledge.worldbank.org/entities/publication/128bcb06-0fc4-5c1d-9a2b-fc6e9ce47b03

ion (Ann-Murray Brown )

Gender Responsive Evaluat

Insightful Infographics

To Méke Evaluations More

Gender-Responsive P i

wiww.annmurraybrown.com
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Mainstreaming Gender into M-SAWA Lead Firm Process & Activities

* |Fs - Pre-training: GO
preps secondary research
on gender issues in VC

* GO provides GE training
for LF/assoc./BDS: Develop
Gender Action Plan,
confirm contracted GE
activities, appoint GFPs
Ongoing: GO aids in
development of gender
policies, ToT for GFPs,
GFPs connected via
Whatsapp group

* Quarterly check-ins &
bi-annual site monitoring
visits — GFPs update
Gender Action Plan
comments section
summarized in updated
LF GE Activity Tracking
Matrix by GO for
(serni)annual reporting

¢ End of contract — GFPs
complete GE Activity
Impact Assessment
Template

* GOYHQ Gender SPM:
Contribute to
(serijannual
reporting/AWP

Final
Evaluation

Quarterly
Reporting

» |Fs/associations brought under contract
incl. special conditions/GE commitments
(2 activities + expected GE activities)

» Baseline Survey incl. further research on
gender issues as required

Implementation,
Monitoring, &

Gender Equality
Strategy &
Targets

Contracting/

Commitment

« Gender Officer (GO)IHQ Gender SPM: Lead
annual gender activity work planning (resulting
in updated Gender Equality Strategy
Implementation Matrix)

* Undertake Gender Equality Study of
M-SAWA/LFs; determine gender indicators to
be tracked

* Determine strategy/approach for engaging
with BDS providers and (women's) business
associations

» Ongoing identification of
stakeholders (Lead Firms —
LF, business associations
and BDS providers) in line
with GES

+ Pre-site visit: GO assesses
capacity of LFs (interests,
needs, challenges) re: GE in
institutional enviro & VC

* |Fe/associations — Indicate
GE expectations of
stakeholders (appointment
of 2 miw gender focal
persons — GFPs,
participation in GE training,
develop GE policy, two
gender specific activities to
improve GE & female SE
accessfagency)

Identification/
Screening

Process

Formulation
Appraisal

* LFs submit concept note incl. summary of GE
issuies in institutional enviroViC, due diligence

* BDS providers GE awareness is assessed (GE
assessment guestionnaire) & training
materials reviewed

* Gender sign off on LF documentation

Best Practices for Integrating Gender Equality

and Women'’s Economic Empowerment in SME

Programming in M-SAWA (Calais Caswell,

Winnie Musiomi and Ann Sabania, MEDA)

THE CANOPY LAB



https://www.meda.org/document/best-practices-for-integrating-gender-equality-and-womens-economic-empowerment-in-sme-programming-in-m-sawa/?wpdmdl=46108&refresh=63a14d7e3f3301671515518
https://www.linkedin.com/posts/annmurraybrown_gender-annmurraybrown-evaluations-activity-7006264200490532864-V7su/?utm_source=share&utm_medium=member_desktop
https://www.linkedin.com/posts/annmurraybrown_gender-annmurraybrown-evaluations-activity-7006264200490532864-V7su/?utm_source=share&utm_medium=member_desktop

Insightful Infographics

» Figure 4. Considering gender in elements of a market system

Technology and Innovation

P What is the gendered distribution of mobile
phones and smartphone ownership?

» Do women have equal access to the relevant
technology and training required to access
key sector information and to develop their
businesses (e.g., internet, smartphone, social
media, etc.)

Infrastructure /

P Do women have equal access to different modes of

Coordination and Information

P What are the main coordination mechanisms
within the sector or industry?

P What is the allocation of women and men in such
associations? If not gender-balanced, why is
this the case? Is it depriving women of access to
important information and agency over decisions
made around coordination?

» Arewomen present in leadership positions within
industry coordination mechanisms in order to
help voice their specific needs?

SuPPORTING FUNCTIONS
-

Information

transport? Coordination Promotion

P Are women less likely to have their own means of Technology
transport? & Innovation

» Are women limited in their mobility? Are they
discouraged from travelling alone? How does this Infrastructure
impact their access to markets and other critical
functions for their work?

P Is there easy access to drinking water? What is
the gendered distribution of labour for collecting

Informal Rules and Norms

P What are the social norms regarding gender roles and how might this
adversely impact women and men across the market system? For
instance, prevailing customs around interactions between men and
women which means women are neglected as a market?

v

Are gender stereotypes prevalent, such as those of men as breadwinners
and women are caregivers?

v

Do women face additional time and mobility constraints which prevent
them from accessing critical services to grow their business in the
sector?

» Howis unpaid care and domestic work shared between women and men?

P Taking this work into account, is there a gender gap in total work (paid
+ unpaid) between men and women?

P Are women more likely to face violence and harassment in their work
in the sector?

» Do women face other forms of gender-based discrimination?

Informal

Business
Services & Skills

Finance
CORE VALUE CHAIN

m Processors Brokers Wholesalers Retailers M

water? How does this impact on women's time and
total work?
P Is there sufficient social infrastructure, such as care Standards
services for children/the elderly?
P If not, who is carrying out these societal functions?
Women or men? Paid or unpaid?
rulﬁ &norms

——
RULss & REGULATIONS

Laws

» Do women have equal access to the sector and
broader labour market under the law?

P Is this the case in practice? If not, what is limiting
women's increased participation?

P Do women have equal rights to property, land
and inheritance under the law?

» Is this the case in practice? If not, what may be
causing gender gaps in ownership?

» Do women face any additional, gender-specific
barriers to business registration and licensing?
What are they and why might this be the case?

P Do women have the right to maternity leave and
pay, and access to public childcare?

y

Business Services and Skills

P Who are the main clients of core business
development support services such as:
coaching; mentoring; consultancy services;
entrepreneurship training; business
management training; technical assistance
and capacity building; business upgrading;
financial literacy training; market linkages;
and trade facilitation?

P If mostly men, what are some of the reasons
why this is the case?

P Are the specific needs and constraints
faced by women entrepreneurs catered
to in these mainstream business services?
Are there specific female-focused business
development support service providers?

P Are there gender gaps in education and skill
levels? For example, do men generally have
higher skill levels for those most relevant to
the sector? If so, why is this the case?

Finance

P> Do women and men have equal access to
finance?

P> What proportion of clients of financial
service providers that are female vs. male?
How does this compare to the estimated
proportion of women and men in the sector?
Is it representative? If not, why might this be
the case?

P> What is the gendered division of loan
requests (i.e., those asking for loans, rather
than approved as clients)? Is this proportion
similar? If not, why are disproportionately
more women than men refused finance?

P What is stopping more women for attaining
finance: are there common trends such
as collateral requirements, ownership
of business, financing only for larger
businesses?

Gender-Sensitive Approaches to Value Chain Development:

A Complementary Guide (ILO)

THE CANOPY LAB



https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/---ifp_seed/documents/publication/wcms_850695.pdf
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P Figure 1. Gender-blind diagram of a value chain

S oEBHten m

Small-scale Small-scale Local Local
producers processors retailers market
Wholesalers National Figure 1. Barriers that prevent women’s active participation in employment
market
Larger - Wi d 1 ission t k = Fi ious bi (or risks) about
Large-scale - 'omen need to secure permission to worl ive unconscious biases (or risks) abou
farms prl:;:::Lng SUbETanC Export + Child care considered to be woman’s women’s willingness and ability to work
responsibility + Gender inequitable hiring, on-boarding,
* Women trained in gendered topics (e.g., and retention practices
tailoring) + Women earn less than men
P Figure 2. Gender-sensitive diagram of a value chain Barlersiio Baryie oy
supply of demand
female for female
talent talent
[ [ ® + Believe nontraditional jobs are unsuitable * Policies could be more conducive to
?- ‘F. o« T « Lack of networks to grow in job roles enabling women to work
T T "’ + Reliance on personal networks for job search * Public services (e.g., affordable
. ; transportation) could be strengthened
Sialkscale Smallseale Focal Local Low willingness to migrate for work e

producers processors retailers market

.
® ¢ e e National Creating a Gender-Equitable Workforce in India:
T AT T T

market
What Will It Take? (Puneet Goenka Vikram
Lareseak|. wholessiers s | hrviedng > [Supermariet Jain Roshni Mukherji Sujata Rathi)

EHGE center

[ Formal chain ! [Informal chain !

Source: FAQ, 2018

Gender-Sensitive Approaches to
Value Chain Development:
A Complementary Guide (ILO)



https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/---ifp_seed/documents/publication/wcms_850695.pdf
https://www.fsg.org/resource/creating-a-gender-equitable-workforce-in-india/#resource-downloads

Digital & Financial
Inclusion



, QUiCkiSh Reads THE CANOPY LAB

- Can Access to Smartphones Bridge the Digital Divide in Sub-Saharan Africa? (Amani
M’bale, Graham Wright, Bill & Melinda Gates Foundation and Microsave MSC)

- Designing for Mixed Realities: How Tailoring Support for Women Entrepreneurs on Their
Digital Journeys is Critical (Rathi Mani-Kandt and Emma Langbridge, Care)

- How to Invest with a Gender Lens: Four Insights on Creating Meaningful and Scalable
Investment Strategies for Women (Elvina Garayeva & Noémie Renier, Incofin IM)

- Tip Sheet on Integrating Gender into the Private Sector: Accelerating Gender Equality
in the Finance Sector (Asian Development Bank)

- Six Ways to Support Women Entrepreneurs in the Global South (Tokunboh Ishmael and
Richenda Van Leeuwen, ImpactAlpha)

People with Disabilities

- The Digital Divide at the Intersection of Gender and Disability (Clara Aranda Jan and

Matt Shanahan)



https://nextbillion.net/access-to-smartphones-digital-divide-sub-saharan-africa/
https://www.care.org/about-us/strategic-partners/corporate-partnerships/leadership-partners/mastercard/ignite-program/designing-for-mixed-realities-how-tailoring-support-for-women-entrepreneurs-on-their-digital-journeys-is-critical/
https://www.findevgateway.org/blog/2022/11/how-invest-gender-lens
https://www.adb.org/sites/default/files/publication/830301/gender-equality-finance-sector.pdf
https://impactalpha.com/six-ways-to-support-women-entrepreneurs-in-the-global-south/
https://www.gsma.com/mobilefordevelopment/blog/the-digital-divide-at-the-intersection-of-gender-and-disability/

m Guidance THE CANOPY [ AB

« Advancing in Nigeria’s Finance Industry (Jennifer wueze and Megan Dwyer Baumann, Women’s World Banking)

«Barriers, Opportunities and Exemplars: Women's Economic Empowerment and Financial Inclusion (GRID Impact and Strategic Impact
Advisors)

«Best Practices for the Financing of Women MSMEs in Latin America and the Caribbean: Recommendations for National Development
Banks (L6pez Mayher, Cristina; Azar, Karina; Andrade, Gabriela, IDB)

«Closing the Gender Finance Gap with Blended Finance (Aleksandra Liaplina Kruskaia Sierra-Escalante, IFC)
«Digital Financial Literacy Via E-Commerce: Implications in Bangladesh, Especially for Women in Business (UNCDF)

«Engaging with the Care Economy: A Guide for Investors, Employers (Holly Lard Krueger, Zannatal Ferdous, Sana Kapadia and Swati Pujari,
GenderSmart Investing and the Canopy Lab)

-Farmer Segmentation: A Guide for Procurement Professionals - How Companies Can Effectively Target Support for Smallholder
Farmers in Global Supply Chains (Sara Mason, Richard Gilbert, Lauren Weiss and Annabel Beales, Business Fights Poverty)

- Gender Norms in Financial Inclusion: Diagnostic Guidance (Erin Markel, Ben Fowler, Adriano Scarampi, Queena Li, Joanna Ledgerwood
and Nisha Singh, MarketShare Associates and CGAP)

- Gender Toolkit Navigator (ProMujer, INVEST)
«Her Business, Her Future Training Program (Digital Frontiers, Mastercard)

«Inclusion Pays: The Returns on Investing in Women in Agriculture (Katie Naeve and Vincent Moehler, Root Capital)
«Investing in the Care Economy: A Primer for Gender-Smart Investors (Holly Lard Krueger, Zannatal Ferdous, Sana Kapadia and Swati
Pujari, GenderSmart Investing and the Canopy Lab)

People with disabilities

«Inclusive Banking: Emerging Practices to Advance the Economic Inclusion of Persons with Disabilities (Kelly Widelska and Rudaba
Zehra Nasir from IFC GEIG, with Denise Odaro, Gursimran Rooprai, Marsha Sneh Monteiro, and Sophie Peeters from IFC Treasury, and Kirsten
Newitt, Sam Kelly, and Jans Mynbayeva from Ergon Associates, with additional support from Daniela Zuluaga from IFC GEIG)

11



https://www.womensworldbanking.org/insights-and-impact/report-advancing-women-as-leaders-in-nigeria-finance-industry/
https://www.gridimpact.org/wee-fi/
https://publications.iadb.org/en/best-practices-financing-women-msmes-latin-america-and-caribbean-recommendations-national
https://www.ifc.org/wps/wcm/connect/f6371c3c-8eed-4b01-9323-c14ba477d693/Closing-the-Gender-Finance-Gap-Through-Blended-Finance.pdf?MOD=AJPERES&CVID=ohYLWzi
https://www.linkedin.com/posts/uncdfdigital_digital-financial-literacy-via-e-commerce-activity-7007922173218615296-SW6I?utm_source=share&utm_medium=member_desktop
https://thecanopylab.com/wp-content/uploads/2022/11/GenderSmart-CEBrief2-Nov22.pdf
https://www.linkedin.com/posts/ilaria-ida-walton-842371b_farmer-segmentation-activity-7003416842639704064-DGFE?utm_source=share&utm_medium=member_desktop
https://www.findevgateway.org/guide-toolkit/2022/10/gender-norms-financial-inclusion-diagnostic-guidance
https://thegenderplatform.promujer.org/gender-toolkit-navigator/
https://www.siaedge.com/herbusiness-herfuture
https://rootcapital.org/inclusion-pays/?mkt_tok=Njg1LUtCTC03NjUAAAGIYxyLbpEXUZdJrZXRl3loJ4uYzfPE102PebPkM9iB6k1np-DSwhrH18SzUnLRiPHVF6SlOUq4bC4xcYGmkO0RNjNOiuWXS_sA1qPKfnalq84NNVw
https://thecanopylab.com/wp-content/uploads/2022/11/GenderSmart-CEBrief1-Nov22.pdf
https://www.ifc.org/wps/wcm/connect/824e48c3-4872-4efa-a822-eb7d05d37530/202203-Inclusive-Banking-for-persons-with-disabilities.pdf?MOD=AJPERES&CVID=n..X4dI

Insightful Infographics

Validate Validate Validate Validate
é N Identify the ) F',’_Ide-nlilv,v wllatﬂ\ (" A (_ (" _\
Select the behaviors drives women’s identify gender entify Learn how
desired Which behaviors behavior NOIms influencers q
financial impact women's What are the Which of the who enforces How an d:rhv
inclusion ability to access reasons for why drivers are the gander norme enforced?
outcomes and use financial women behave gender norms? norms?
services? the way they do?
Why? Why? Why? Why? Why?

Gender Norms in Financial Inclusion: Diagnostic Guidance (Erin

Markel, Ben Fowler, Adriano Scarampi, Queena Li, Joanna Ledgerwood
and Nisha Singh, MarketShare Associates and CGAP)

THE CANOPY LAB
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https://www.findevgateway.org/guide-toolkit/2022/10/gender-norms-financial-inclusion-diagnostic-guidance

Climate Resilience



@ Quickish Reads & Guidance e ANO! e
Climate Resilience

Quickish Reads

-Green Jobs for Women can Combat the Climate Crisis and Boost Equality (Franziska Deininger and Ana

Gren, World Bank and IFC)
-Five Ways to Support Women'’s Climate Leadership for Locally-Led Action (IIED)

‘New Hotspot Mapping Reveals Where Climate Change Hits Women the Hardest (Avni Mishra, Els
Lecoutere, and Ranjitha Puskur, CGIAR)

Mapping the Intersection of WEE, Care Work and Clean Energy (Dr. Kate Grantham, IDRC)

-Technical Brief: Gender Equality and Climate Finance (Jenny Huang, Rhiannon Gulick, Danielle Merriman,
Corinne Hart, Strengthening Tenure and Resource Rights Il (STARR 1))

-Tip Sheet on Integrating Gender into the Private Sector: Accelerating Gender Equality in the Renewable
Energy Sector (Asian Development Bank)

-Ways to Gender-Smart Climate Finance: Sustainable Transport (Marialena Vyzaki, Ann Gardiner, Eva
Bernard,Ellen Brookes, Tania Colantone, Elias Habbar-Baylac,Carmen Niethammer, and Moa Westman,
CDC, EBRD, and EIB)

-Gender Equality and Climate Change (Economic and Social Commission for Asia and the Pacific)

-From Risks to Rewards: Overcoming the Impacts of Climate Change on Women in Agricultural Supply
Chains (Alice Allan, Cristina Bortes, Emma Cox, Priyanka Kanani, Margot King, Alex Lockyer, Ben Shepherd,,
Hester Le Roux, Olivia Jenkins and Dimpy Sanganee, Work and Opportunities for Women)

-Integrating a Gender Lens in Voluntary Carbon Markets (Sue Phillips and Olivia Jenkins Gender Tech
Enterprises, Social Development Direct)

WeClim Equally: Gender-Smart Handbook for Climate Programs (EIT Climate-KIC and Bopinc)



https://blogs.worldbank.org/climatechange/green-jobs-women-can-combat-climate-crisis-and-boost-equality
https://www.iied.org/five-ways-support-womens-climate-leadership-for-locally-led-action
https://gender.cgiar.org/news/new-hotspot-mapping-reveals-where-climate-change-hits-women-hardest
https://www.idrc.ca/en/news/new-report-examines-links-between-womens-care-work-and-clean-energy
https://www.climatelinks.org/sites/default/files/asset/document/2022-11/Gender%20Equality%20and%20Climate%20Finance_Technical%20Brief%20Nov%202022.pdf
https://www.adb.org/sites/default/files/publication/830311/gender-equality-renewable-energy-sector.pdf
https://www.linkedin.com/posts/susan-bornstein-72293a_gender-smart-sustainable-transport-activity-6996525409626411009-bivr?utm_source=share&utm_medium=member_desktop
https://blogs.worldbank.org/climatechange/green-jobs-women-can-combat-climate-crisis-and-boost-equality
https://reliefweb.int/report/world/gender-equality-and-climate-change
https://www.gov.uk/government/publications/from-risks-to-rewards-overcoming-the-impacts-of-climate-change-on-women-in-agricultural-supply-chains
https://dt-global.com/assets/files/asean-integrating-gender-into-vcms---volume-ii---final.pdf
https://www.climate-kic.org/wp-content/uploads/2022/05/EIT-Climate-KIC-WeClim-Equally-Gender-Smart-Handbook_reduced.pdf?utm_source=linkedin&utm_medium=organic&utm_campaign=WeClim+Equally&utm_id=gender_diversity&utm_content=Handbook+preview+gif

Spotlight Subject:

Gender-Based Violence
(6BV) /Violence against
Women and Girls (VAWG)



Spotlig ht Su bject THE CANOPY | AB

Risk factors and drivers exacerbated
in conflict and post-conflict contexts

Quickish Reads

- Ask the Expert: What is a Survivor-Centered

Approach to Workplace Sexual Harassment and
Gender-Based Violence? (Hayley Samu,
Engendering Industries)

- Economic & Social Costs Of VAWG (Social
Development Direct)

- Evidence for Action Policy Brief: What Works to
Prevent Conflict-Related Sexual Violence (What
Works to Prevent Violence)

- Gender-Based Violence and Food Insecurity: What
We Know and Why Gender Equality is the Answer
(Jane Iredale and Jenny Conrad, Care)

- Tackling Gender-Based Violence Exacerbated by
Climate Change (Ellen Bomasang, Abt Associates)

- Understanding the Core Functions and Differences Evidence for Action Policy Brief: What
between Women and Girls Safe Spaces and One Works to Prevent Conflict-Related
Stop Centers (Social Development Direct) Sexual Violence (What Works to

Prevent Violence)
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https://ww2preventvawg.org/evidence-hub/crsv-report-summary-briefing-paper
https://www.usaid.gov/engendering-industries/ask-the-expert-hayley-samu
https://ww2preventvawg.org/sites/default/files/2022-03/21.pdf
https://ww2preventvawg.org/evidence-hub/crsv-report-summary-briefing-paper
https://www.care.org/news-and-stories/resources/gender-based-violence-and-food-insecurity-what-we-know-and-why-gender-equality-is-the-answer/
https://www.abtassociates.com/insights/perspectives-blog/tackling-gender-based-violence-exacerbated-by-climate-change
https://www.sddirect.org.uk/sites/default/files/2022-12/GBV%20AoR%202022%20WGSS%20OSC.pdf
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The ‘Canopy Cut’ is a quarterly quick reference resource for market The Canopy Cut
systems and private sector development and engagement Library
practitioners interested in the practical application of current
trends in Gender Equality and Social Inclusion (GESI). Itis a curated
list comprising a range of resources from blogs to detailed

guidance to infographics — which have been published and OCLORCR2022
circulated on public platforms like the BEAM Exchange, LinkedIn, T
and Marketlinks. Suly<es
The ‘Canopy Cut’ is not intended to be comprehensive and the April 2022
emphasis on different angles of GESI may vary from edition to
edition. January 2022
October 2021
About the Canopy Lab
July 2021
The Canopy Lab, a US small business, works with numerous clients around the
world, supporting their efforts to address complex problems through a April 2021
systems lens. We work across a range of sectors, with specialized experience

in market systems, workforce development, business enabling environment, January 2021
and circular economies.

Our team is comprised of a diverse group of technical experts and systems October2020

practitioners who bring significant backgrounds in implementing economic

development programs around the world. July 2020

Want to be on our distribution list? March 2020

Email holly@thecanopylab.com or follow us on LinkedIn



https://thecanopylab.com/
mailto:holly@thecanopylab.com
https://www.linkedin.com/company/the-canopy-lab/?viewAsMember=true
https://thecanopylab.com/wp-content/uploads/2022/10/The-Canopy-Cut_2022_11_updated.pdf
https://thecanopylab.com/wp-content/uploads/2022/07/The-Canopy-Cut_2022_10-Updated.pdf
https://thecanopylab.com/wp-content/uploads/2022/04/The-Canopy-Cut_2022_9.pdf
https://thecanopylab.com/wp-content/uploads/2022/01/The-Canopy-Cut_2022_8.pdf
https://thecanopylab.com/wp-content/uploads/2020/04/The-Canopy-Cut_March-2020.pdf
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