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D] g] ta l & *In the Race for Dominance in African Fintech, Partnerships With Phone
. . Makers Are Transforming the Landscape (Jill Lagos Shemin)
F] n a n C] a l * Women and Finance: enabling women’s economic empowerment (Greta
. Bull, CGAP)
I n C l u S] O n * What Drives the Financial Inclusion Gender Gap for Young Women (Saniya

Ansar, Rani Deshpande, Leora Klapper, Antonique Koning, CGAP)
e Five Exciting Trends in Gender Inclusive Finance (Ajidah Hashim, AFI)

* The Case for a Gender-Intelligent Approach: an opportunity for inclusive
fintechs (Julia Arnold, Center for Financial Inclusion)

Quickish

* Measuring WEE in Financial Inclusion (Diano Dezso, CGAP)

re ad S ¢ 2020 Hindsight to 2021 Foresight: driving the inclusive digitization of
MSMEs (Payal Dalal, and Luz Gomez, BFP and Mastercard Center for
Inclusive Growth)

* Social Norms and Financial Decision-Making in Zambia Technical Brief
(Abigail Barr, Marleen Dekker, Anna Hochleitner and Linda Tia Zuze, FSD
Zambia)

* Why Women Aren'’t Using Your Ag App (Revi Sterling, USAID W-GDP
WomenConnect).

*Job Interventions for Young Women in the Digital Economy (World Bank)



https://nextbillion.net/african-fintech-partnerships-phone-makers/
https://www.cgap.org/blog/women-and-finance-enabling-womens-economic-empowerment#.YEXsJTMDU2Q.linkedin
https://www.cgap.org/blog/what-drives-financial-inclusion-gender-gap-young-women#.YED9A011g68.linkedin
https://www.afi-global.org/newsroom/blogs/five-exciting-trends-in-gender-inclusive-finance-in-2021/
https://www.centerforfinancialinclusion.org/the-case-for-a-gender-intelligent-approach-an-opportunity-for-inclusive-fintechs
https://www.cgap.org/blog/measuring-womens-economic-empowerment-financial-inclusion
https://businessfightspoverty.org/2020-hindsight-to-2021-foresight-driving-the-inclusive-digitization-of-msmes/
https://www.fsdzambia.org/publication/social-norms-and-financial-decision-making-in-zambia-technical-brief/
https://www.agrilinks.org/post/why-women-arent-using-your-ag-app
https://www.usaid.gov/wcc
http://documents1.worldbank.org/curated/en/815421588585182290/pdf/Jobs-Interventions-for-Young-Women-in-the-Digital-Economy.pdf
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D.I g.lt al & * Reaching Financial Equaliy for Women: a 10-point action
plan for governments and businesses to rebuild stronger

F'i na nC'i al after COVID-19 by prioritizing women’s digital financial

. inclusion (Women’s World Banking)

I NC l uSsion * How Fintechs Can Profit from the Multi-Trillion-Dollar
Female Economy (Syed Musheer Ahmed and Yosha Gupta,
Finstep Asia)

G u‘id ance * Working Paper: a framework for building gender sensitive

identity systems (Arshi Aadil, Saloni Tandon, Sonal Jaitly,
Sneha Sampath, and Venkat Goli, Microsave Consulting)

O

* Youth Financial Inclusion Policy Framework (AFI)



https://www.womensworldbanking.org/wp-content/uploads/2021/03/Reaching_Financial_Equality_2021.pdf
https://financialallianceforwomen.org/download/how-fintechs-can-profit-from-the-multi-trillion-dollar-female-economy/
https://www.microsave.net/wp-content/uploads/2021/03/Working-paper-A-framework-for-building-gender-sensitive-identity-systems.pdf
https://www.afi-global.org/wp-content/uploads/2021/03/AFI_YFI_PM_AW_digital.pdf
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Ma rket * Bringing a Change in Women’s Equitable Involvement in
Aquaculture (Kate Bevitt, World Fish Centre)

SyStem & * Innovation for Gender Equality (CGIAR)
p r'i\/a te SeCtO r * How Business as Usual Approaches Does Women a Disservice

(Gabrielle Halcrow with Claire Rowland, SNV)

d eve lo p m e n t * Leveraging the Enabling Environment to Achieve Scale in WEE: an

interview with USAID’s Wade Channell (Jamie Holbrook and Julia
Hakspiel, FtF Advancing Women’s Empowerment)

* Mainstreaming Women’s Economic Empowerment (WEE) in
Market Systems Development: SDC guidance sheet ( SDC)

Quick Reads
y e

* Entrepreneurial Pathways for At-Risk Honduran Youth (Banyan
Global)



http://blog.worldfishcenter.org/2021/03/bringing-a-change-in-womens-equitable-involvement-in-aquaculture/
https://www.cgiar.org/features/innovations-for-gender-equality/
https://snv.org/update/how-business-usual-approaches-do-women-disservice
https://www.agrilinks.org/post/leveraging-enabling-environment-achieve-scale-womens-economic-empowerment-interview-usaids
https://www.shareweb.ch/site/Gender/Documents/Gendernet%20Toolbox/Toolbox/Guidance-Sheets/2016%20SDC%20guidance-sheet-Womens%20Economic%20Empowerment%20in%20MSD.pdf
https://banyanglobal.com/wp-content/uploads/2021/03/Final-R3-Learning-Document.pdf
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M k t * Direct Sales Agent Models: adapting the agent model to be more inclusive and effective
a r e for the agricultural sector (Holly Lard Krueger, Nisa Usman, Mediane Nurul, AIP-
PRISMA)

SyS te I I & ¢ Starring Women: towards more inclusive agricultural services across Africa (ICCO,

MasterCard Foundation)

p r-i V a t e S e C t O r * Gender Case Studies and Success Stories Across MADE's (Nigeria) Value Chains (MADE
DAI)
development

* Gender Mainstreaming in Agricultural Value Chains in South East Asia (Roberta
Pinamonti and Jeremy Prepscius, BSR)

* Making the Case for Investing in Menstrual Health and Hygiene (Sandy Garcon and
Stephanie Kim, PSI)

¢ Connecting the Phnom Penh Entrepreneurial Ecosystem (Credit Suisse, SwissContact)

¢ Jordan’s Environmental Laboratory: adapting and improving lead firm approaches
(Hamzah Kamal, Connor Taylor and Silvia Ulloa, MEDA)

* Lessons from Farming Households: agricultural decision making and shifting social
norms for women’s economic empowerment (Larissa Schneider, MEDA)

| E | mmmmm Disability Inclusion

¢ Disability Inclusion Guidance for Companies (Jessie Meaney-Davis, Mostafa Attia, Sue
Coe, Erika Fraser and Richard Scott, Social Development Direct)

Guidance



https://thecanopylab.com/2021/03/17/direct-sales-agent-models-adapting-the-agent-model-to-be-more-inclusive-and-effective-for-the-agricultural-sector/
https://beamexchange.org/uploads/filer_public/65/6c/656c207b-38ac-4e92-a559-af3d03ce9568/starring-women-icco.pdf
https://beamexchange.org/uploads/filer_public/87/42/8742e28e-643f-4f5a-bec7-65943b87efbd/gender_case_study_27022020_compressed.pdf
http://exchange.growasia.org/system/files/24_2021Jan_GenderMainstreaming-compressed.pdf
https://menstrualhygieneday.org/wp-content/uploads/2021/01/Making-the-Case-for-Investing-in-MHH-Report_Final.pdf
https://51f453d2-e659-40d4-a1c8-21be815f1b13.filesusr.com/ugd/a2b051_299611fb0abe4b039c2afb18d031d3ab.pdf
https://seepnetwork.org/files/galleries/JVL_Envirolabs.pdf
https://seepnetwork.org/files/galleries/MEDA_INNOVATE_Lessons_from_Farming_Households_Ag_Decision_Making_and_Shifting_Social_Norms_for_WEE_Web.pdf
https://toolkit.cdcgroup.com/wp-content/uploads/2021/03/CDC-Disability-Inclusion-Company-Guidance-FINAL.pdf

THE CANOPY LAB

s Gender & Social Inclusion

* From Insight to Action: gender equality in the wake of
COVID-19 (Ginette Azcona, Antra Bhatt, Jessamyn
Encarnacion, Juncal Plazaola-Castafo, Papa Seck, Silke
Staab, Laura Turquet, UN Women)

COVID-19

* Responding to COVID-19 in Kenya: a demand side
view (Thomas Murayi, Nancy Kiarie, Juliet Ongwae,

MSC)

QU] C k Read S ¢ COVID-19 Unlocks e-Commerce and Digital Finance

among Low-Income Women in Nigeria (Jennifer

& G Ul d ance Iwueze, women’s world banking)

* Promoting Intersectional COVID-19 Response Efforts in
International Development: resource compendium
(Caroline Rubin, Maryam Piracha, Mansi Anand, Aissa
Boodhoo, Jennifer Denomy and Julia Hakspiel, SEEP
Network)



https://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2020/gender-equality-in-the-wake-of-covid-19-en.pdf?la=en&vs=5142
https://www.microsave.net/wp-content/uploads/2020/12/201130-R2-Kenya-Country-report-Wave_V2.pdf
https://www.womensworldbanking.org/insights-and-impact/covid-19-unlocks-e-commerce-digital-finance-among-low-income-women-in-nigeria/?utm_source=linkedin&utm_medium=organic&utm_campaign=Covid
https://seepnetwork.org/WEE-COVID-Intersectionality-Compendium

Insightful infographics

Source: Women’s world banking
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https://www.womensworldbanking.org/wp-content/uploads/2021/03/Reaching_Financial_Equality_2021.pdf
https://www.womensworldbanking.org/wp-content/uploads/2021/03/Reaching_Financial_Equality_2021.pdf

Insightful infographics

Social Inclusion
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Source: www.annmurraybrown.com; Ann-Murray Brown LinkedIn

Wik an imwlation sen t everyone?
Exphores shother each person in the
Coqanisatian, imespesciiae of Thisr

Chit pa e, R ars ol service #ic, was
tresriedd thie s ame, with Thi: righi wo
a0ess and pariicipaie inihe

Has eaery voc Bean Rard T
Esplores whether ditferant opinises and

perspecives were shanesd in the meesng.

Eseryone got & chance to speak, noi jest
it Chaair, marae] smeni and invned

quEsis.

1B
" j = [

: Diversity Asks...

b RPN PEfFesEnbedT

Enplores whether aach groaup and seb-
Qroup ks in the neom. From management
i Thi cleaning stadl.

‘Was the sdating arvaiged in such o way Than even
BETHENE in e back o thie room of perEons
wedking pemariely could still particl paie?

D spdie: averpons being raatnd e same by being
S0 an i ason (egual Ry, Uiy sphines
wharther there i a consideraion Thal pEsons may
neisd addinom al seppori W ensure ther Tull
paricipaiion. For axampke, prowiding a wideo link
for 1hat remote worker and & higher chair so those
in thee baick cam 5



https://www.linkedin.com/posts/annmurraybrown_social-inclusion-principles-activity-6778769553162874880-gAbr/
http://www.annmurraybrown.com/
https://www.linkedin.com/posts/annmurraybrown_social-inclusion-principles-activity-6778769553162874880-gAbr/

Insightful infographics

Figure 1: Building Blocks of MSD Programs Showing Promising
Impacts for Women and Youth
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Making Markets Inclusive: How Market Systems Development Programs Can Boost the Inclusion of Women, Youth, & Other Marginalized Groups (Morgan Mercer, AWE)



https://www.acdivoca.org/2021/03/making-markets-inclusive-how-market-systems-development-programs-can-boost-the-inclusion-of-women-youth-other-marginalized-groups/

Insightful infographics

Specific tech for GDD successes
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https://www.linkedin.com/posts/revisterling_donald-l-michael-jr-did-this-great-graphic-activity-6768907230646464512-qoUI
https://www.linkedin.com/posts/revisterling_donald-l-michael-jr-did-this-great-graphic-activity-6768907230646464512-qoUI

About

The ‘Canopy Cut’

The ‘Canopy Cut’ is a quick reference resource for market systems and private sector development practitioners
interested in the practical application of and current trends in Gender Equality and Social Inclusion. It is a
curated list comprising a range of resources from blogs to detailed E{uldance fo infographic which have been
published and circulated on public platforms like the Beam Exchange, LinkedIn, Marketlinks.

The Canopy Cut
Library

The ‘Canopy Cut’ is not intended to be comprehensive and the emphasis on different angles of gender and social
inclusion may vary from edition to edition.

anuary 2021
The Canopy Lab

The Canopy Lab, a US small business, provides tailored and actionable solutions to a diverse range of October 2020
internationdl and domestic clients in four service areas: systems change, evaluation and learning, research and D
organizational development.

Our three Managing Partners have led and built teams to implement multimillion-dollar private sector |¥ 2020
development programs. They are also recognized for their work in adaptive management, monitoring and
evaluating impact, and advancing approaches to women’s economic empowerment and youth employment in
market systems programs.

March 2020

Together, they have over 55 years of experience delivering innovative, high quality work in 30+ African, Asian,
Eastern uroll))ean and Latin” American countries for a diverse range of clients including Bill & Melinda Gates
Foundation, DFAT, DFID, SDC, World Bank, and USAID.

Interested in being on the Canopy Cut distribution list?

Or have recommendations on excellent sources of tools & guidance?

Email holly@thecanopylab.com


https://thecanopylab.com/
https://thecanopylab.com/wp-content/uploads/2021/01/The-Canopy-Cut_2020_4.pdf
https://thecanopylab.com/wp-content/uploads/2020/10/The-Canopy-Cut_2020_3.pdf
https://thecanopylab.com/wp-content/uploads/2020/07/The-Canopy-Cut_2020_2.pdf
https://thecanopylab.com/wp-content/uploads/2020/04/The-Canopy-Cut_March-2020.pdf

