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-Access to Childcare to Improve Women'’s Economic Empowerment (Selim Gulesci, Seema Jayachandran

and Megan Morris, J-PAL)
-Childcare leave and services from a women ’s entrepreneurship development perspective (ILO)

-Evidence-based and targeted communication is key to raising awareness of gender equality issues (Pinky
Serafica and Tsolmon Begzsuren, ADB).

‘How Gender-Responsive Media Can Help Women's Economic Empowerment-and Business (Sarah Bove,
TechoServe)

-In Senegal, Supporting Rural Women Starts with Reshaping Gender Norms (Chloé Gueguen, Victoire
Lepine, Max Mattern, CGAP)

*Nourishing Inclusion: Committing to Gender and Youth in the Food Crisis (Savannah Smith, Save the
Children)

-Policy Lessons On Facilitating Labor Markets (Daniel Halim, Diego Ubfal, and Rigzom Wangchuk, World Bank)

-Policy Lessons On Reducing Gender-based Violence (Daniel Halim, Diego Ubfal, and Rigzom Wangchuk,
World Bank)

-Strategic Entry Points for Advancing Gender Equality in the Private Sector (Amanda Satterly, ADB)

Improving the Labor Market Integration of Roma in Serbia and Beyond (Kevin Hempel, Prospera Consulting)



https://www.povertyactionlab.org/policy-insight/access-childcare-improve-womens-economic-empowerment?email&direct-send&international-womens-day&women-economic-empowerment
https://www.ilo.org/empent/areas/womens-entrepreneurship-development-wed/WCMS_864385/lang--en/index.htm
https://development.asia/case-study/communication-strategies-enforce-gender-equality-legislation-mongolia
https://businessfightspoverty.org/how-gender-responsive-media-can-help-womens-economic-empowerment-and-business/
https://www.cgap.org/blog/in-senegal-supporting-rural-women-starts-with-reshaping-gender-norms
https://medium.com/fsn-network-blog/nourishing-inclusion-committing-to-gender-and-youth-in-the-food-crisis-ecf6ab61b56
https://openknowledge.worldbank.org/server/api/core/bitstreams/f8fe4338-47bb-4b50-b8e6-c03369c7d960/content
https://documents1.worldbank.org/curated/en/099441101252333859/pdf/IDU01c8a0d310876a04acc0af720169b8e92ac18.pdf
https://development.asia/summary/strategic-entry-points-advancing-gender-equality-private-sector
https://prospera-consulting.com/2023/01/20/improving-the-labor-market-integration-of-roma-in-serbia-and-beyond/
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- Delivering Gender Equality: A Best Practices Framework For Male-dominated Industries (Jasmine Boehm, Elicia Blumberg, Morgan

Hillenbrand, Jessica Menon, Khumo Mokhethi, Hayley Samu, and Emma Edwards, Tetra Tech)
-Empowering Women Micro-entrepreneurs Through Mobile (Alida Taghiyeva, GSMA)

-Global Assessment of Care-Related Infrastructure: Current Status, Impact, and Policy Recommendations (Emily Schaub, Mary
Borrowman, and Kelsey Harris, ICRW and WeProsper)

- Monitoring, Evaluation and Learning Building a rigorous MEL system for a MSD program focused on WEE (TechnoServe)
-Pathways For Success: Women's Entrepreneurship in Southeast Asia (Value Women)
-Sector Selection And Analysis Selecting Winning Sectors For Women’s Economic Empowerment (TechnoServe)

- Thematic Overview on Women’s Economic Empowerment (Anja Taarup Nordlund, Mattias, Naila Kabeer, Gisela Strand (Nordic Consulting
Group, LSE, Sida)

-The Employment Effects Of Public Spending In Infrastructure, The Care Economy And The Green Economy: The case of emerging
economies (Ozlem Onaran and Cem Oyvat, ITUC)

-Unlocking Sustainable Livelihood Opportunities for Rural Women: A case study of mainstreaming women in clean energy powered
livelihoods (Prachi Singhal, Mousumi Kabiraj, Kalyani Krishna, Anubha Sharma, and Shaily Jha, Council On Energy, Environment And Water)

Social Inclusion

-Inclusive Language Guide (Helen Wishart, Oxfam)

- Intersectionality in Applied Research for Gender Equality and Social Inclusion in Agriculture and Food Systems (Lindsey Jones-Renaud,
Afaf Al-Khoshman, and Njeri Kimotho, Cynara Gender Training Plotform)

Disability Inclusion

-Disability Inclusive Rapid Gender Analysis (Light for the World, Girl Child Rights)



https://www.usaid.gov/sites/default/files/2023-02/Delivering%20Gender%20Equality%20Best%20Practices%20Framework_0.pdf
https://www.gsma.com/mobilefordevelopment/wp-content/uploads/2023/02/Empowering-women-micro-entrepreneurs-through-mobile.pdf
https://www.icrw.org/wp-content/uploads/2023/01/WP_Care-Related-Infastructure-Report.pdf
https://static1.squarespace.com/static/5c18c02731d4df191789c311/t/641a76d1c053171de17f78ae/1679455966451/MEL+systems+guide.pdf
https://www.v4w.org/resources/pathways-for-success-womens-entrepreneurship-in-southeast-asia
https://static1.squarespace.com/static/5c18c02731d4df191789c311/t/641a7554960b4e08bea97969/1679455582773/Sector+selection+guide.pdf
https://cdn.sida.se/app/uploads/2023/03/07143844/10206685_Sida_WEE_Report_2022_web.pdf
https://www.ituc-csi.org/The-employment-effects-of-public-spending
https://www.ituc-csi.org/The-employment-effects-of-public-spending
https://www.ceew.in/publications/unlocking-clean-energy-powered-sustainable-livelihood-opportunites-for-rural-women-in-india
https://www.ceew.in/publications/unlocking-clean-energy-powered-sustainable-livelihood-opportunites-for-rural-women-in-india
https://oxfamilibrary.openrepository.com/bitstream/handle/10546/621487/tk-inclusive-language-guide-130323-en.pdf;jsessionid=357811CCC9F1067C8CDBD4EE5E8E1463?sequence=4
https://cynara.co/articles/2023/3/7/intersectionality-in-applied-research-training-resource-guide
https://www.linkedin.com/posts/fariha-hossain-49633b188_disability-inclusive-rapid-gender-analysis-activity-7040999235059662848-YzNJ?utm_source=share&utm_medium=member_desktop
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https://cdn.sida.se/app/uploads/2023/03/07143844/10206685_Sida_WEE_Report_2022_web.pdf
https://cdn.sida.se/app/uploads/2023/03/07143844/10206685_Sida_WEE_Report_2022_web.pdf
https://medium.com/fsn-network-blog/nourishing-inclusion-committing-to-gender-and-youth-in-the-food-crisis-ecf6ab61b56
https://medium.com/fsn-network-blog/nourishing-inclusion-committing-to-gender-and-youth-in-the-food-crisis-ecf6ab61b56

Digital & Financial
Inclusion



, QUiCkiSh Reads THE CANOPY LAB

« Are We Too Focused on Access to Credit? Agent banks boost resiliency during COVID-19 pandemic

(Bidowra Khan, ACDI/VOCA)
- Closing the Gender Digital Divide: Effective practices (WomenConnect Challenge)

- Coming Forward: The role of mobile money agents in driving women'’s financial inclusion (Bobbi Gray
- Piyush Singh, European Microfinance Platform, Grameen Foundation)

- Diversity Dividend: Female fund managers in Africa (Boost Africa Technical Assistance Facility)

- Five Tips for Improving Gender Equality Through Investment (BII)

- Gender Bonds: From incidental to center stage (Gisela Garzon de la Roza and Joanna Maria Sarah
Romero, ADB)

+ Gender Equality through Savings Groups: Gender integration and gender transformative approaches
in VSLA programming (CARE)

- How to Reduce Technology-Facilitated Gender-Based Violence (ICT Works)

- How Social Norms Impact Women Entrepreneurs’ Access To Finance (Yasir Dildar, Katelynn Alida
Folkerts and Regina Nyakinyua Kagiri, MEDA)

- Maximizing the Impact of Financial Inclusion for Young Women (Rani Deshpande and Antonique
Konig, CGAP)

- Women in the Digital Economy (Lenny Nurharyanti Rosalin, Manoj Nayak and Rhifa Ayudhia, Microsave

Consulting)



https://www.acdivoca.org/2021/11/are-we-too-focused-on-access-to-credit-agent-banks-boost-resiliency-during-covid-19-pandemic/
https://www.linkedin.com/posts/revisterling_csw67-activity-7041821701315141632-_ttt?utm_source=share&utm_medium=member_desktop
https://www.e-mfp.eu/blog/coming-forward-role-mobile-money-agents-driving-women-s-financial-inclusion
https://www.linkedin.com/posts/activity-7033703801572184064-f8Ni?utm_source=share&utm_medium=member_desktop
https://www.linkedin.com/posts/sonia-jordan-kirwan-54b70714_5-tips-for-improving-gender-equality-through-activity-7039265701668233216-g0M1?utm_source=share&utm_medium=member_desktop
https://www.adb.org/sites/default/files/publication/861396/adb-brief-243-gender-bonds-incidental-center-stage.pdf
https://www.care.org/wp-content/uploads/2023/03/GT-VSLA-Learning-Brief_ECA-2022_final.pdf
https://www.care.org/wp-content/uploads/2023/03/GT-VSLA-Learning-Brief_ECA-2022_final.pdf
https://www.ictworks.org/technology-facilitated-gender-based-violence/
https://www.meda.org/news/blog/how-social-norms-impact-women-entrepreneurs-access-to-finance/
https://www.cgap.org/blog/maximizing-impact-of-financial-inclusion-for-young-women
https://www.microsave.net/2023/01/13/women-in-the-digital-economy/
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Figure 3: Gender Transformative VSLAs and CARE's Gender Equality Framework
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Gender Equality through Savings Groups:
Gender lntegratlon and gender transformative
approaches in VSLA programming (CARE)

Identifying new customers

Are We Too Focused on Access to Credit? Agent
banks boost resiliency during COVID-19

pandemic (Bidowra Khan, ACDI/VOCA)



https://www.care.org/wp-content/uploads/2023/03/GT-VSLA-Learning-Brief_ECA-2022_final.pdf
https://www.care.org/wp-content/uploads/2023/03/GT-VSLA-Learning-Brief_ECA-2022_final.pdf
https://www.care.org/wp-content/uploads/2023/03/GT-VSLA-Learning-Brief_ECA-2022_final.pdf
https://www.acdivoca.org/2021/11/are-we-too-focused-on-access-to-credit-agent-banks-boost-resiliency-during-covid-19-pandemic/
https://www.acdivoca.org/2021/11/are-we-too-focused-on-access-to-credit-agent-banks-boost-resiliency-during-covid-19-pandemic/
https://www.acdivoca.org/2021/11/are-we-too-focused-on-access-to-credit-agent-banks-boost-resiliency-during-covid-19-pandemic/
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Platforms that mediate work

Location-based services
In these platforms, women perform tasks at a specified location, for instance,

‘ I \ home services, beauty services, domestic work, and care services.
Online web-based platforms
In these platforms, women perform tasks allocated to them online and
remotely, such as micro tasks and freelance work.

Platforms that provide support services

Social media platforms
These platforms include Facebook, WhatsApp, TikTok, and Instagram,

which help women reach a broader base of customers or clients
to conduct business.

Women in the Digital Economy (Lenny Nurharyanti Rosalin, Manoj

Nayak and Rhifa Ayudhia, Microsave Consulting)



https://www.microsave.net/2023/01/13/women-in-the-digital-economy/

m GUidCI nce THE CANOPY LAR

- Advancing Women's Financial Inclusion In Tanzania The Role Of Mobile Money (Devyn

Holliday, GSMA)
- Gender Analysis In Technical Areas: Digital inclusion (UN Women)

- Gender Impact Investing & The Rise of False Solutions: An analysis for feminist movements
(Sanam Amin and Diyana Yahaya, Association for Women'’s Rights in Development)

- Financial Inclusion that Works for Women Lessons and Best Practices (Sam Mendelson,
European Microfinance Platform)

- Policy Catalogue: Women-led MSME access To financing(AIIionce for Financial Inclusion)

- Women and Online Learning in Emerging Markets (Shannon Atkeson, Georges Vivien
Houngbonon, Shoghik Hovhannisyan, Pamela Lian, and Liliana Olarte, IFC)

Disability Inclusion

- Agriculture and mobile-based interventions for smallholder farmers: Best practice on
disability inclusion (A. Ahlenbéck, H. Lee and S. Coe, Disability Inclusion Helpdesk)
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https://www.gsma.com/mobilefordevelopment/resources/advancing-womens-financial-inclusion-in-tanzania-the-role-of-mobile-money/
https://www.unwomen.org/en/digital-library/publications/2022/12/gender-analysis-in-technical-areas-digital-inclusion
https://www.awid.org/sites/default/files/2023-01/AWID_GII_report_1-17-23-EN_0.pdf
https://www.e-mfp.eu/sites/default/files/resources/2022/11/Financial%20Inclusion%20that%20Works%20for%20Women_Web.pdf
https://www.afi-global.org/publications/policy-catalogue-women-led-msme-access-to-financing/
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/gender+at+ifc/resources/women+and+online+learning+in+emerging+markets
https://www.sddirect.org.uk/sites/default/files/2022-03/no-13-agriculture-and-mobile-technology.pdf
https://www.sddirect.org.uk/sites/default/files/2022-03/no-13-agriculture-and-mobile-technology.pdf
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HOW DIFFERENT FORMS OF IMPACT
INVESTMENTS RELATE TO EACH OTHER

Sustainable Finance
Impact
Investing

Gender Impact

Investment Environment, Social, and

Governance Investment

Venture
Capital Private
Equity

Microfinance . .-
Bonds Green
Investments

Private | Green
Equity Bonds

These can all be referred to
as ‘Gender Finance’ and/or
‘Gender Lens Investing’

Source: lllustration created by Diyana Yahaya and Sanam Amin

Gender Impact Investing & The Rise Of False Solutions: An analysis for feminist movements (Sanam
Amin and Diyana Yahaya, Association for Women's Rights in Development)
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https://www.awid.org/sites/default/files/2023-01/AWID_GII_report_1-17-23-EN_0.pdf
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Quickish Reads & Guidance THE CANOPY LAB

Climate Resilience

-Breaking the Bias: How to deliver gender equity in conservation (Robyn James, the Nature Conservancy)

-Gender Inequality and the Connection to Climate Change (Nelly Gachanjo, Africa.com)

-Applying a gender lens to climate investing(WIFCAG, 2X Global, Aviva, and Oliver Wyman Forum)

+Building the Business Case for Women'’s Inclusive Financing in Last-Mile Renewable Energy Markets in
Sub-Saharan Africa (Energia)

-Climate Change And Gender-based Violence: What Are The Links? (Gender Based violence AOR
Helpdesk, Social Development Direct)

-Gender, Peace and Security in Natural Resource Management: Land, forest and water management in
the Asia Pacific (Joelle Charbonneau, UN Women)

-Gender-Smart Green Financing Toolkit (Eco Micro, Value for Women, Inter-American Development Bank)

-Green Inclusive Finance: A framework for understanding how financial services can help low-income
and vulnerable people respond to climate changg(Howard Miller, Lakshmi Krishnan, and Lucciana Alvarez
Ruiz, Center for Financial Inclusion)

-Placing Gender Equality at the Center of Climate Action (Franziska Deininger, Andrea Woodhouse, Anne T.
Kuriakose, Ana Gren, and Sundas Liagat, World Bank)

-Towards a Gender Transformative Climate Finance Roadmap An Ecosystem Approach to Inclusive,
Equitable and Transformative Change for Women Climate Entrepreneurs (Linda Jones, Katie Turner,
David Boyer, Simon Gathecah, WUSC)

13



https://www.nature.com/articles/d41586-023-00779-7
https://www.africa.com/gender-inequality-and-the-connection-to-climate-change/
https://www.aviva.com/newsroom/news-releases/2023/01/new-guidance-for-investors-to-ensure-climate-financing-supports-gender-equality/
https://www.energia.org/assets/2023/02/Building-the-Business-Case-for-Womens-Inclusive-Financing-in-Last-Mile-Renewable-Energy-Markets-Toolkit-FINAL.pdf
https://www.energia.org/assets/2023/02/Building-the-Business-Case-for-Womens-Inclusive-Financing-in-Last-Mile-Renewable-Energy-Markets-Toolkit-FINAL.pdf
https://www.sddirect.org.uk/sites/default/files/2022-03/gbv-aor-helpdesk-climate-change-gbv-19032021.pdf
https://asiapacific.unwomen.org/en/digital-library/publications/2022/12/gender-peace-and-security-in-natural-resource-management#view
https://asiapacific.unwomen.org/en/digital-library/publications/2022/12/gender-peace-and-security-in-natural-resource-management#view
https://www.v4w.org/resources/gender-smart-green-financing-toolkit
https://content.centerforfinancialinclusion.org/wp-content/uploads/sites/2/2023/01/Green-Inclusive-Finance.pdf
https://content.centerforfinancialinclusion.org/wp-content/uploads/sites/2/2023/01/Green-Inclusive-Finance.pdf
https://openknowledge.worldbank.org/entities/publication/c10857ba-05d7-4d96-b1ad-06105dcc42f9
https://assets.wusc.ca/AWCE-report-2022.pdf
https://assets.wusc.ca/AWCE-report-2022.pdf

Insightful Infographics THE CANORY LB
Climate Resilience

Exhibit 2: Summary of metrics

Towards a Gender-Transformative Climate Finance (GTCF) Roadmap for

Women Climate Entrepreneurs (WCEs) in Sub-Saharan Africa

Percentage of women in the workforce

that are women

nin the workforce (2. parental leave, succession planning

Ecosystem Stakeholders:

ien employees compared to men employees
ploy P Py | was denied a loan because | didn't bring my husband to give his consent.
Percentage of women leaving the company @9@ ) _ WCE, Uganda
Percentage of job promotions that go o ki e}
s bt d There are far more accelerator training programs than there are funding
Value of gender pay gap s onors Ecosystem N
L Pay gap Builders opportunities. — WCE Kenya
i ) X & i Culturally women are not expected to do better than men... women are.
HE LT s T e e = fa=n} asked to give sexual favours in exchange for support. — WCE. Malawi
VH and m: m slavery Investors/FSPs' Intermediaries  Government

Percentage of beneficiaries / consumers who are

Percentage of women on R & D/ design teams.
Number of preducts / services designed for women (es well as men) as beneficiaries / consumers N .
Ensure climate X X
Barriers Confronting WCEs Donor-Supported Solutions
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to addressing gender S mmit pate /& physical risks
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Enabling Environment: Policies and regulations businesses

do not consider the specific needs of WCEs

o
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Promote enabling environment reform 1o create conditions for GTCF

,
p
—
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Commitment in place to mitigate the negative impacts.of climate
investments not accounting for women

Number of job losses / (compare
o men)

Long-Term Change Donor-Supported Ecosystem Impacts
for WCEs

4 Number of women trained / upskilled (compared to men)

Donor learning

Value women as agenda

changemakers in
climate investments

feedback loop

vomen ownership
vomen founders
women in senior management positions
wemen on the board

investment committee members who are women

ment team(s) who are women

Towards a Gender Transformative Climate Finance
Applgz'ng a gender lens to climate Roadmap An Ecosystem Approach to Inclusive,

: . ; ; Equitable and Transformative Change for Women
nvestin (WIFCAG’ 2X Global, Aviva, and Oliver Climate Entrepreneurs (Linda Jones, Katie Turner,
Wqun Forum) David Boyer, Simon Gathecah, WUSC) 14



https://www.aviva.com/newsroom/news-releases/2023/01/new-guidance-for-investors-to-ensure-climate-financing-supports-gender-equality/
https://www.aviva.com/newsroom/news-releases/2023/01/new-guidance-for-investors-to-ensure-climate-financing-supports-gender-equality/
https://assets.wusc.ca/AWCE-report-2022.pdf
https://assets.wusc.ca/AWCE-report-2022.pdf
https://assets.wusc.ca/AWCE-report-2022.pdf
https://assets.wusc.ca/AWCE-report-2022.pdf
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Gender, NRM, Climate Change and Conflict Nexus™

NATURAL RESOURCE MANAGEMENT
POSITIVE OUTCOMES NEGATIVE OUTCOMES

In conflict-affected contexts, Both customary and statutory
NRM provides a key entry point resource-management systems are
for women’s empowerment by traditionally dominated by men. Despite

capitalizing on shifting gender roles being the key gatherers and suppliers,
and investing in women’s productive women lack equal rights of ownership
capacity. Sustainable use of natural and control. Lack of access and rights
resources can create a foundation for limit their ability to benefit equally from
sustainable livelihoods. peacebuilding processes and to invest in
community welfare.

Exhibit 4: Key changes for investors to implement in organisation and investment processes

Portfolio Investment Investment

Pre-investment lifecycle strategy & monitoring screening & decision management

Natural resource-related
conflict refers to violence
provoked by competition

Slow-onset climate change
events (like sea-level rise)
and sudden-onset disasters

(like cyclones) strain already over dwindling fresh Focus the internal Include gender-lens Assess the impact and Engage with each
stressed natural resources. water, forest resources, governance, targets when setting opportunities of climate investment

and arable land.

Climate change events can organisation, and portfolio climate targets each climate investment portfolio company on

weaken fragile governance '“Eg‘{"‘a;'e a"td : policies to promote and monitor progress onwemen when agreed gender
institutions. Weak unsustainable natural _ _ - - " ~ N S
et e e axacathatas gender equity againstthese sourcing, analysing and stewardship priorities

governance can reinforce
exclusionary NRM
decision-making

tensions and increases decidingon investments and monitor progress
insecurity.

CLIMATE CHANGE CONFLICT

POSITIVE OUTCOMES POSITIVE OUTCOMES

Unmitigated climate change hazards In communities affected by conflict,
including increases in drought women often take on roles that challenge
episodes, overall aridification, and traditional gender norms. These shifts Underlying metrics to enable the priority actions (s
average annual day land surface have the potential to overcome barriers
temperature are associated with to women's empowerment, strengthen
worsening gender inequalities. dialogue and secure inclusive and
sustainable state structures

e i i

R — nultiple and contributing NECATIVE GUTEONES Applying a gender lens to climate

Ensuring the full, meaningful and can lead to increased Conflicts, particularly inter- and H H

equalpamcr;atwonandIeadevsh\pof vulnerability to climate intra-communal conflict, and nveSt n WIFCAG, 2X GIObGI, AV'VO, Gnd O“Ver
women in all aspects of climate change. situations of instability exacerbate

change mitigation and adaptation is pre-existing vulnerabilities and Wqu n Foru m)

vital for increasing their effectiveness, patterns of discrimination against

fairness and sustainability. women and girls.

Gender, Peace and Security in Natural
Resource Management: Land, forest and
water management in the Asia Pacific
(Joelle Charbonneau, UN Women)
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https://asiapacific.unwomen.org/en/digital-library/publications/2022/12/gender-peace-and-security-in-natural-resource-management#view
https://asiapacific.unwomen.org/en/digital-library/publications/2022/12/gender-peace-and-security-in-natural-resource-management#view
https://asiapacific.unwomen.org/en/digital-library/publications/2022/12/gender-peace-and-security-in-natural-resource-management#view
https://www.aviva.com/newsroom/news-releases/2023/01/new-guidance-for-investors-to-ensure-climate-financing-supports-gender-equality/
https://www.aviva.com/newsroom/news-releases/2023/01/new-guidance-for-investors-to-ensure-climate-financing-supports-gender-equality/

THE CANOPY LAB

About the ‘Canopy Cut’

The ‘Canopy Cut’ is a quarterly quick reference resource for market The Canopy Cut

systems and private sector development and engagement
practitioners interested in the practical application of current

trends in Gender Equality and Social Inclusion (GESI). It is a curated

list comprising a range of resources from blogs to detailed
guidance to infographics — which have been published and
circulated on public platforms like the BEAM Exchange, LinkedIn,
and Marketlinks.

The ‘Canopy Cut’ is not intended to be comprehensive and the
emphasis on different angles of GESI may vary from edition to
edition.

About the Canopy Lab

The Canopy Lab, a US small business, works with numerous clients around the
world, supporting their efforts to address complex problems through a
systems lens. We work across a range of sectors, with specialized experience
in market systems, workforce development, business enabling environment,
and circular economies.

Our team is comprised of a diverse group of technical experts and systems
practitioners who bring significant backgrounds in implementing economic
development programs around the world.

Want to be on our distribution list?

Email info@thecanopylab.com or follow us on LinkedIn
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